Join us at EEON’s
Gender Equity in Action: Case Studies
Friday 24 th February 2017
12.30 – 2pm
Gender equity in theory is interesting, in action it's life changing.
It remains clear that for many of us, we need to know more about the steps
we can take to contribute to change needed to deliver real equity into our
workplaces and beyond. There's never been a better time to do this than
now, especially as International Women's Day draws closer and the topic
again becomes forefront in our minds.
This panel discussion will provide participants with an opportunity to hear
from three leaders about the work they and their organisations are undertaking with the aim
to improve gender equity on a global, national and local scale.
They are three great speakers each with a different lens on how to approach gender equity
for their stakeholders. The event will provide an opportunity for participants to explore what
gender equity looks like in contemporary workplaces. They'll share with us the initiatives they
are implementing and provide us with examples of actionable steps that we can take back to
our own workplaces.
This event will be of particular interest to leaders, diversity and inclusion practitioners, Human
Resource professionals and others with an interest in actively, effectively improving gender
equity in their workplaces.
Please book early to secure your place as this is expected to be a popular event and SPOTS
ARE LIMITED! www.eeon.org.au As a not for profit EEON thanks you for purchasing a
ticket.



Speakers:
Morgan Koegel, CEO of OneGirl:
Morgan Koegel, at 25 years old is the CEO of One Girl. Previously Morgan has been the
Sector Development Manager of Prison Legal Education Australia where she worked in
prisons across Victoria, and CEO of Engage Education, a not-for-profit keeping Australian
students from low socio-economic backgrounds in school. She is a passionate believer that
fighting for gender equity in education can be a worldwide game-changer. One Girl is on a
mission to educate one million girls across Africa – just a fraction of the estimated 63 million
girls around the world who are denied an education every year. The Melbourne based
organisation is female-focussed and is setting fire to the status quo in the not-for-profit
world.



Fiona Rose, Diversity and Inclusion Manager for Jacobs: (A WGEA
Employer of Choice for Gender Equality):
Fiona is a Fellow of the CIPD (UK) and a Communications graduate with 25 years of
experience in senior management, Organisation Development and Human Resources. She is
currently the Diversity and Inclusion Manager for Jacobs, working closely with the APAC CEO

on D&I strategy development and implementation. Fiona's experience covers the priv ate,
public and not for profit sectors in the UK; and subsequently within the consulting sector in
Australia for KPMG, Ernst & Young and Jacobs (formerly known as Sinclair Knight Merz).


Amanda Barker, General Manager of Community, Diversity and
Inclusion for Carlton Football Club:
An accomplished leader, Amanda's roles have encompassed strategy and policy
development, community engagement, meaningful high level stakeholder engagement,
people management and leadership. During her years in Senior Management for the
Australian Government, Amanda developed successful and impacting strategies and led the
implementation of four national education initiatives and campaigns. Now at Carlton
Football Club, she is an engaging speaker and an expert in her space.

Timeline:
Friday 24 th February 2017
12:00 – 12:30 pm Lunch and networking (optional)
12:30 - 1:30pm Presentations & Discussions
1:30 - 2:00pm Q & A

Cost:
Free for members, $50 non-members –we invite you to join as a member on the day

Location:
Level 12
Landers and Rogers
600 Bourke Street, Melbourne

Thank you for your interest and we hope to see you at the event.

